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Question 1
The Fair Labor Standards Act (FLSA) sets the minimum requirements and obligations of an organizations to its employees. FLSA applies to any worker that has signed a legal agreement with an organization regardless of their status as either independent contractor or employee. The organization has an obligation to give fair compensation, and safe working environment to all the workers whether independent contractors or employees. 
The benefits of working as an employee
· Fair remuneration based on FLSA minimum wage requirements
· Promotion within the organization
· Unemployment benefits
· Overtime payment. 
· Social security and Medicare benefits 
Demerits
Employees have limited flexibility in terms of changing jobs as they have long-term agreement with the organization.
Benefits of independent contractors
· They enjoy job flexibility since are mostly on short term contracts
· Fair remuneration based FLSA minimum wage requirements. 

Demerits 
· Pay own social security and Medicare taxes
· No employer benefits
·  No unemployment relief
· Cannot legally act on behalf of the organization whereas the employees have legal capacity so long as they written permission from the leadership.
Question 2
[bookmark: _GoBack]An employer that trade on highly specialized products like software or those made from specific formula are likely to ask their employees to sign NCC. The existence of non-compete agreement and recognition by the Federal laws does not in any way limits the free movement of labor in the US. The agreement is signed after the two parties agree on terms and conditions, meaning the employee is comfortable of all the requirements including contract duration. Both parties sign the agreement after consensus hence no interference with the “at-will.”
Whereas the clause provide the two parties to make willingly sign such an agreement, the courts have overriding powers to revoke it. The law takes this approach to protect the employees from potential exploitation by the employers. 
